[image: image1.png]VOICE or

gakE o o T
X S
- & *-.

FARM LABOR INFORMATION

California

BULLETIN

e FIELDS

July-August, 2005

Volume 15, Number 5

Even Action Heroes Need
Protection from the Heat

Programs for Older Workers

'I f you fix rooftops, or if you work on road construction
or are working on farms (or landscaping) or wherever
you work you are exposed to the heat ... and you experience
headaches, nausea, stomach cramps, diarrhea, throwing
up, irritability and becoming angry and irritable ... then
go to your supervisor to say, I don't feel right.", said
Governor Schwarzenegger on August 3, 2005 when he
met with farm workers to discuss emergency regulations
to address heat related illness.

He added: "The reason why I'm so adamant about this is
because this is exactly what happened to me when I was
in México filming the movie Predator. I was in the heat
of the jungle in Puerto Vallarta. I felt headaches, started
sweating, started getting stomach cramps, throwing up,
but I thought I had ate something wrong. But one morning
I could not get up. The doctor had to come, the nurse had
to come. I had intravenous feeding and I was in bed for
six days. Ilost 15 pounds of body weight. It was very,
very dangerous.

So it is extremely important that you take care of

(Continued on page 2...)
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CalJOBS Helps You Find Employment.
Visit: www.caljobs.ca.gov

CalJOBS is available to employers and job seekers
everyday of the week, 24 hours a day and can be used
at the office, at home or from any location with Internet
access. You can view a wide variety of job listings or
post your résumé. For further information please call
Kthe CalJOBS Customer Help Desk at 1-800-758-0393

Wage Insurance Program for Older Workers
Displaced by International Trade.
National Employ Older Workers Week.

Wage Insurance program for Workers
Displaced by International Trade.

C ongress allocates $220 million annually to help states
provide up to two years of job training, as well as job
search assistance and relocation expenses to workers who
lost their jobs for trade-related reasons. The funds are
available under the Trade Adjustment Assistance (TAA)
program. Trade-certified workers are also eligible to
receive up to two years of income support. The
government will also pay up to 65 percent of health
insurance premiums.

Many workers who are employed in industries adversely
affected by global trade are older and have worked at the
same job for the majority of their careers. Many of their
skills are no longer in high demand in the job market. A
wage insurance program introduced by the Trade Act of
2002 aims to help bridge salary gaps between their old
and new employment.

If you are a worker over the age of 50 and qualify for the
Alternative Trade Adjustment Assistance (ATAA) for
Older Workers program, (commonly referred to as a wage
insurance program), the government will pay you 50
percent of the difference between your old wage and your
new wage, up to a maximum of $10,000 during a two-
year eligibility period.

:3( Continued on page 4...)
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if you feel something is wrong you go to your supervisor
SO someone can take care of you".

New Emergency Regulations

On August 2, 2005, in a meeting with legislators, labor
authorities, growers and farm workers' representatives,
Governor Schwarzenegger announced the issuance of
emergency regulations for workplace standards for heat
stress prevention and treatment. The Governor urged the
Cal/OSHA Standards Board to adopt the regulations and
asked all the employers to implement these regulations
immediately:

* Require employers and employees to know how to
prevent, recognize and treat heat stress.

* Require ashaded area for any worker showing any
symptoms of heat stress, or suffering from heat stress.

* Refocus attention on current law that makes water
available to every outdoor worker at all times.

Compliance and Enforcement.

California's Secretary of Labor declared the agency's
intention to "aggressively make sure the new regulation
is complied with." 64 new positions statewide will make
sure that there is adequate enforcement on a multi-agency
basis in industries that tend to attract vulnerable workers
or may have histories of violations. "We will have phone
numbers available to the workers in several languages."

Violators may be cited by field investigators. Serious and
wilful violations may lead to criminal charges. The
severity of civil or criminal penalties may also depend on
the frequency or recurrence of incidents.

Temporary and Permanent Regulations.

The new emergency regulations are temporary and will
stand for 120 days. However, there are several efforts to
extend these protections or make them permanent. The
regulation itself calls for the "review of the feasibility of
providing shade for all rest periods at outdoors places of
employment no later than January 1, 2006." Governor
Schwarzenegger has declared "Next we will work to adopt
permanent protections against heat-related threats, and put
the safety of our workers in California first because they
are doing an extremely important work for our state. They
are working in the fields and they help us feed the world

... and we will take action to protect them." ... "And take
action yourself, by drinking more water and taking breaks
in the shade." On the legislative side, Assemblywoman
Judy Chu (Democrat-Monterey Park) is sponsoring
Assembly Bill 805, which would require shade and rest
breaks for farm workers.

Emergency Standard Highlights:

* Provision of Water:
Employees shall have access to potable drinking
water, sufficient to provide one quart per employee
per hour during the entire shift. The frequent
drinking of water shall be encouraged.

* Access to Shade:
Employees suffering from heat illness or believing
preventive recovery period is needed, shall be
provided with an area of shade that is either open to
the air or provided with ventilation or cooling for a
period of at least five minutes. Such access to shade
shall be permitted at all times.

* Training:
Training in the following topics shall be provided to
all supervisory and non-supervisory employees.
a. Risk factors for heat illness
b. Procedures for identifying, evaluating, and
controlling risk factors for heat illness.
¢. The importance of frequent consumption of small
quantities of water, up to 4 cups per hour.
d. The importance of acclimatization.
e. The different types of heat illness and the common
signs and symptoms.
f. The importance of immediately reporting to the
employer signs of heat related illness.
g. The employer's procedures for responding to
symptoms of possible heat illness.
h. Procedures for contacting emergency medical
services and transporting employees to a point
where they can be reached by an emergency medical
service provider.
i. How to provide emergency medical services with
clear and precise directions to the work site.

Supervisors shall be trained on these topics prior to
assignment to supervision of employees working in
the heat.

* Review:
No later than January 1, 2006, the Occupational
Safety and Health Standards Board shall review the
feasibility of providing shade for all rest periods at
outdoor places of employment.

L




[image: image3.png]Notes: 1. The measures required here may be
integrated into the employer's Injury and Iliness
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The emergency regulations approved by Cal/OSHA on
August 12, 2005, add Section 3395 to Title 8, Chapter 4
of the General Industry Safety Orders. If you want to see
the complete text as well as find additional information
on heat related illness prevention, you may visit:
www.dir.ca.gov/dosh/HeatIllnessInfo.html

Remeber: If you have a complaint about health or safety
in your workplace call Cal/OSHA: Fresno (559) 445-
5302; Los Angeles (213) 576-7451; Monrovia (626) 256-
7913; San Bernardino (909) 383-4321; San Diego (619)
767-2280; San Francisco (415) 703-5210; Santa Rosa
(707) 576-2388. For workplace safety and health
questions you may call 1-800-321-6742 or visit
www.dir.ca.gov/dosh/WorkersPage.htm.

Spotlight on Heat Related Deaths.

The Occupational Safety and Health Standards Board
recently reported that this past July's hot temperatures were
accompanied by an unusual number of reports of
occupational heat-related illness and death, including 5
fatalities in agriculture and construction. Between 2000
and 2004 at least 300 cases of heat-related illness annually
are recorded by employers or are the subject of claims for
Workers' Compensation Insurance.

The recent death of a 23-year-old San Francisco 49ers
player right after an exhibition game, and the heat-stroke
death of an Oklahoma high school player has renewed
attention on the dangers of heat-related illness, even though
the cause of death of the former has not yet been
determined. A panel convened by the American College
of Sports Medicine is advising high school and youth
league coaches to start the pre-season slowly, keep players
properly hydrated, give them time to get acclimated, and
allow frequent breaks during practice - at least every 30
to 45 minutes - for players to rest and replace their lost
fluids. It also advises to restrict total practice time to no
more than 3 hours a day, and avoid twice daily workouts.
The NCAA also has implemented rules that eliminated
back-to-back, two-a-day training sessions. Between 1995
and 2001, 21 young football players reportedly died of
heat stroke in the U.S. A different study documents 5,246
cases of heat illness hospitalizations and 37 deaths for the
U.S Army from 1980 through 2002. 3

S kin cancer is an additional danger of repeated and
unprotected sun exposure and another good reason to take
every possible precaution when working under the sun.

About one million new cases of skin cancer are
diagnosed every year and nearly 11,000 Americans die
of the disease. Nonmelanoma skin cancer is the most
common and most treatable form of skin cancer and can
usually be treated by surgical removal of cancerous tumors.
Melanoma accounts for the rest and is a more severe form
of cancer. A new study by the Mayo Clinic found that
skin cancer victims younger than 40 are almost twice as
common today as they were 30 years ago. The study
listed ozone depletion and increased exposure to ultraviolet
light among the most likely causes for the increase.

People of European descent are at the greatest risk for
developing skin cancer. However, the American Academy
of Dermatology divides skin types into six categories, and
points out that all of them can burn, whether it's the very
fair porcelain-white Type I or the very dark Type VI. Just
five burns in a persons lifetime double the risk of skin
cancer. Volunteer dermatologist provide free skin cancer
screenings in their communities as part of the American
Academy of Dermatology's Melanoma/skin cancer
Screening Program. Visit www.aad.org.

... And Don't Forget to Protect Your Eyes.

Sunlight contains ultraviolet radiation which causes not
only premature aging of the skin, wrinkles and skin cancer,
but also cataracts. Wear UV absorbent shades. Sunglasses
don't have to be expensive but they have to block 99 to
100 percent of UVA and UVB radiation. Read the label.
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The California Crop Weather Report is prepared weekly by the USDA and CDFA. You may find updated reports at www.nass.usda.gov
weather/cpcurr/ca-crop-weather. For employment information, please contact your local Employment Development Department office,
call 1-800-326-8937 or visit: www.edd.ca.gov. You may also call the Farmworkers Guide at 1-800-232-4842 or visit www.lacooperativa.org

(FRUIT AND NUT CROPS: Harvesting of table grapes continued. In some raisin vineyards early varieties were being A

placed on trays for drying. In other vineyards, growers prepared beds to lay down fruit. Raisin grape growers were cane
cutting and preparing the ground. Many grape growers began picking for wine and juice. Field crews continued harvesting
peaches, plums, pluots, and nectarines; a few orchards were removed. Granny Smith apples were tested and released
for harvest. Gala apples were being harvested. Good yields were reported by growers harvesting figs. Pomegranates
continued to matures. Harvesting of pineapple quince began. Prune harvest continued. Citrus groves show steady
growth and some growers were dusting to protect trees and fruit from sunburn. Valencia orange harvest was slow due to
weak demand and quality problems. Fruit was being field-juiced in some fields. The navel orange crop continued to
develop well. Treatments continued in many orange groves. Harvesting of lemons began on a limited basis in the desert
region. Insecticide applications to control olive fruit fly continued. Almond hull split continued and pesticides were
applied to orchards; in some areas, harvesting was under way. Other nut orchards were cultivated and irrigated; some
walnut orchards were in their final irrigation. Ground work in some blocks began for the upcoming harvest.

VEGETABLE CROPS: The recent cooling trend and scattered cloud cover was a relief to heat stressed vegetable crops.
Spinach and broccoli fields were planted. The harvest of carrots and summer potatoes began to slow down. Harvest
continued for basil, bell peppers, cantaloupe, eggplant, garlic, green beans, honeydew, parsley, pickling cucumber,
summer squash, sweet corn, tomatoes, watermelon, and zucchini.

FIELD CROPS: Rice growers began draining fields. Cultivation and land preparation was ongoing in harvested wheat,
barley, and oat fields. Field corn was being harvested and stored. Mature sugar beets continued to be harvested. Bee
and ditch removal was ongoing in around seed alfalfa fields. Some fields were being treated. Alfalfa hay fields continued

to be cut windrowed, raked, and baled. Safflower crops were blooming. Cotton fields continued to bloom.

To receive this benefit you must obtain different, full-time
employment within 26 weeks of your separation from an
adversely-affected employment.

Workers who seek this benefit must file for eligibility
certification. Eligible workers are those who work at an
eligible firm, are over 50 years of age, earn less than
$50,000, are employed full-time (over 30 hours a week),
and do not return to the employment from which they were
separated. An eligible firm is determined by the Secretary
according to whether significant number of workers are
over 50 years of age, the workers of the firm possess skills
not easily transferable, and the competitive conditions
within the respective industry are adverse.

If you want information about this wage insurance
program for older workers who lost their jobs for trade-
related issues, contact your local One-Stop Career Center
or Employment Development Department offices or call
1-800-326-8937.

National Employ Older Worker Week.

"National Employ Older Worker Week" has been observed
in California for the Past 40 years. This event is celebrated
annually throughout the nation during the last full week
of September. More than ever, the public needs to value
older workers. During the next 30 years more than 61
million Americans will retire.

According to the Employment Policy Foundation,
America will experience a labor shortage of 4.8 million
workers in 10 years, 19.7 million in 20 years, and 35.8
million in 30 years. As labor force growth slows,
employers will increasingly need older workers to help
their organizations maintain productivity and growth.

Popular myths about the older worker are being laid to
rest. Chronological age poorly forecasts a worker's
physical and mental ability. Older workers work smarter
and are more safety conscious, experiencing fewer on-the-
job injuries than their younger counterparts.

If you are an older worker interested in employment or
training, contact your local One-Stop Career center or visit
www.edd.ca.gov/eddsw.htm.
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