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Continued Efforts to Improve
Labor Protections for
Immigrant Workers

Agricultural Labor Relations
Act 30th Anniversary

A year ago the U.S. Labor Secretary and the Secretary of
Foreign Affairs of Mexico signed a joint declaration to
"reaffirm their commitment to improve compliance of
workplace laws and regulations protecting Mexican
workers in the United States." Since then, U.S. and
Mexican officials have increasingly coordinated their
efforts to address the migrant workers' needs on the subject.
The participation of the Mexican Consulates in the
implementation of the agreements allows you to access
an additional resource in your own language.

Federal and State Protections

The U.S. Department of Labor points out that "the most
important thing that you should know about U.S. labor
and employment law is that there are different agencies
for filing different kinds of labor and employment
disputes." Moreover, "In the United States there are
several federal labor and employment laws. There are
also state labor and employment laws in all 50 states."
Some state labor laws offer a wider range of protections
than federal laws. In all labor cases you may seek the
protection of the state or federal laws that serve you best.

(Continued on page 3...)
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CalJOBS Helps You Find Employment.

Visit: www.caljobs.ca.gov

CalJOBS is available to employers and job seekers
everyday of the week, 24 hours a day and can be used
at the office, at home or from any location with Internet
access. You can view a wide variety of job listings or
post your résumé. For further information please call
(he CalJOBS Customer Help Desk at 1-800-758-0398

On June 7, 2005, the California Labor and Workforce
Development Agency, the Agricultural Labor Relations
Board (ALRB), members of California's Assembly and
Senate and representatives of agricultural employers and
farm workers, commemorated the 30th anniversary of
California's Agricultural Labor Relations Act (ALRA).

During the 1930's significant changes were introduced
in Federal policy towards workers: the National Labor
Relations Act (NLRA) of 1935, the Social Security Act
of 1935 and the Fair Labor Standards Act of 1938.
However, farm workers were excluded from these laws
crafted to protect workers. Thus, the NLRA, the act
regulating relations between employers and workers,
"covers all employees engaged in interstate commerce
except any individual employed as an agricultural
laborer." Since 1946 Congress has annually reaffirmed
this exclusion.

Three decades ago, on June 5, 1975, California's
Governor Jerry Brown signed into law the Alatorre-
Zenovich-Dunlop-Berman Agricultural Labor Relations
Act (ALRA) to "fill the void in the protection for
workers in the State's largest economic sector”. The
act gives farm workers fundamental legal rights to
organize and act together for mutual aid or protection,
with or without union involvement. California is one
of the few states that has enacted farm labor legislation
that covers farm workers.

The Agricultural Labor Relations Act Purpose
The purpose of the ALRA is “to ensure peace in the
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agricultural workers and stability in worker relations.”

Since its establishment, the Agricultural Labor Relations
Board has conducted 1,273 elections in California,
protecting and guaranteeing employees' right to choose,
or not to choose, to be represented by a labor
organization. Farm labor disputes that were sometimes
resolved in the streets in the early 1970’s have largely
disappeared.

The Agricultural Labor Relations Board (ALRB)
procedures are the exclusive method of redressing unfair
agricultural labor practices. The Board is authorized to
conduct elections to determine whether a majority of
the employees of an agricultural employer wishes to be
represented by a labor union or wishes to continue to
be represented by that labor organization, a rival labor
organization, or none at all.

Typical charges brought to the board include allegations
of retaliatory discharge, the motive being that the worker
who was terminated or demoted was asking for a change
in conditions or was a union activist. The Board will
also get involved if a union organizer is denied
appropriate access to other workers.

Labor conditions in agriculture continue to change, due
in part to increased use of farm labor contractors, field
packing operations and leased farming arrangements,
among others. Through regulation and case law, the
Agricultural Labor Relations Board has established rules
and standards governing many complex and contentious
issues, such as workplace access, bargaining
makewhole, and mandatory mediation.

Information and Outreach

The board makes its staff available for educational
presentations upon request by any interested party. The
Board has produced videos on rights and responsibilities
under the act as well as written materials, in English
and Spanish.

If you have questions or would like to obtain materials,
you may contact the Agricultural Labor Relations Board

at 1-800-449-3699 or www.alrb.ca.gov, or visit their
central or regional offices. The regional office staff is
bilingual in English and Spanish.

Central Office:
Sacramento: 915 Capitol Mall; (916) 653-2690

Regional Offices:

El Centro: 319 South Waterman Ave.; (760) 353-2130
Visalia: 711 North Court St., Suite H; (559) 627-0995
Salinas: 342 Pajaro Street; (831) 769-8031

The 12 Most Important Things to Remember
About the Agricultural Labor Relations Act

1. You have the right to sign authorization cards for any
union

2. You have the right to publicly express your opinion
for or against any union or company

3. You have the right to wear buttons and other
paraphernalia, pass out leaflets, and try to persuade
your co-workers how to vote

4. You have the right to speak to organizers from any
union at the worksite, before and after work, and
during your lunch break

5. You have the right to refrain from doing any of the
above four things

6. You and your co-workers have the right to complain
and request from your employer better wages or
working conditions

7. No employer or union can coerce or threaten you in
the exercise of these rights

8. You cannot be fired, discriminated against, or have
the conditions of your job changed for engaging in
union activities, or exercising any of your rights

9. You have the right to vote in secret for the union of
your choice or for no union

10. Your employer or foreman cannot question you in
regard to union activities or the exercise of your rights

11. You cannot be discriminated against for testifying at
an Agricultural Labor Relations Board hearing or for
giving a statement or declaration to an Agricultural
Labor Relations Board agent

12. Only a union certified by the Agricultural Labor
Relations Board may sign and enforce a collective

E bargaining agreement with an employer. O
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Where Can You Find Information and Assistance
Depending on the type of labor case, you may have access
to different options to obtain information, referrals and
legal assistance, or to file complaints, among them:

*  Federal labor authorities (U.S. Department of Labor)

¢ Labor authorities in your state

* Legal aid agencies

* The court system

*  The Consulates of Mexico in the U.S. and the offices
of the Secretaria de Relaciones Exteriores in México

¢ National Administrative Offices of the United States,
México and Canada, created under the North
American Agreement of Labor Cooperation.

Federal Information

The U.S. Department of Labor Wage and Hour Division
is responsible for administering and enforcing some of
the United States' most comprehensive labor laws,
including: The minimum wage, overtime, and child
labor provisions of the Fair Labor Standards Act (FLSA);
The Family and Medical Leave (FML); The Migrant and
Seasonal Agricultural Worker Protection Act (MSPA);
Worker protections provided in several temporary visa
programs; and the prevailing wage requirements of the
Davis-Bacon Act, and the Service Contract Act. You may
find information on these and other labor laws by calling
1-866-4US-WAGE or visiting www.dol.gov.

You may find workplace safety and health information
by calling 1-800-321-OSHA or visiting www.osha.gov
or, in California, visiting your local CalOSHA offices.

California State Labor Authorities

California Division of Labor Standards Enforcement:
Bakersfield (661) 395-2710; Fresno (559) 244-5340;
Sacramento (916) 263-1811; San Francisco (415) 703-
5300; San Diego (619) 220-5451; Santa Rosa (707) 576-
2362 and Stockton (209) 948-7770 or visit
www.dir.ca.gov/dlse or www.workitout.ca.gov.

(Continued on page 4...)
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Migrant Housing Available

+ State Migrant Housing: Every harvest season
some 2,000 farm worker families are able to live near
their place of work in housing provided by local
agencies and the California Department of Housing
and Community Development (HCD). The program,
called the Office of Migrant Services (OMS), operates
25 Migrant Housing Centers. Most centers start
opening for occupancy in April or May, and normally
stay open for six months.

The following centers still have rental units available:
Merced: 2753 North Santa Fe Drive; (209) 722-5991
Davis: County Roads 36 and 105; (707) 678-2552

Yuba City: 448 Garden Highway; (530) 674-7008.

* California Human Development Corporation
offers temporary housing in dormitory style facilities
to migrant farm workers traveling without their
families. You may still find housing and three daily
meals for only $11.50 per day at the following
locations:

Calistoga: 3996 St. Helena Highway; (707)942-9279
Napa: 5589 Silverado Trail; (707) 257-2357
Saint Helena: 1109 Silverado Trail; (707) 963-7496

*  You may find information on several other
housing programs by contacting the nearest County
Housing Authority or visiting the U.S. Department
of Housing and Urban Development Web site at
www.hud.gov or the Department of Agriculture’s at
vaw.usda.gov. a Y,
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The California Crop Weather Report is prepared weekly by the USDA and CDFA. You may find updated reports at www.nass.usda.gov
weather/cpcurr/ca-crop-weather. For employment information, please contact your local Employment Development Department office,
call 1-800-326-8937 or visit: www.edd.ca.gov. You may also call the Farmworkers Guide at 1-800-232-4842 or visit www. lacooperativa.org
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FRUIT AND NUT CROPS: Insecticides and fungicides continued to be applied to grape vineyards. Grapes are
maturing well. Apricots, peaches, plums, and nectarines harvest continued. Tree fruit harvest gained momentum as
temperatures increased. The Valencia orange harvest continued with good fruit quality. Application of materials for
sunburn control of young citrus fruit was ongoing. Citrus groves continued to be topped and hedged. Fresh market
strawberry harvest was nearing completion in the Central Valley, but remained active in the Central Coast. Apricot
harvest was nearly complete. Fig harvest continued. Almond growers were applying insecticides and fungicides. Some
mite problems were reported in almond orchards. Walnut orchards were sprayed and codling moth and weed control
was underway.

VEGETABLE CROPS: Warming temperatures across most of the state promoted vegetable development. Planting of
melons and fresh market and processing tomatoes continued. Irrigation, insecticide spraying, weeding, and thinning in
tomato and melon fields was ongoing. Some green bean and chili fields were sprayed for worms. Fungicides were
applied in some onmion and garlic fields. Planting of bell peppers, eggplant, fresh market tomatoes, green beans,
melons, parsley, squash, and sweet corn continued. Watermelon harvest began in Fresno County. Cabbage, red
onions, and various Asian vegetables were also reported harvested.

FIELD CROPS: The harvesting of wheat, barley, and oats continued to wind down. Oat hay was harvested and baled.
Irrigation continued in sugar beet fields that were planted late in the season. Fields of alfalfa hay continued to be cut,
windrowed, raked, and baled. Vineseed planting was nearly complete. Safflower and sunflower fields were in bloom.
Fields of rice were growing well, with the late planted fields being treated with herbicides. Corn and cotton fields
continued to grow well in the warm weather. Blooms were beginning to appear in some of the earlier planted cotton
\ﬁelds. Corn and cotton were sprayed for worms and mites.
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Legal Services Agencies

You may also find assistance understanding your rights as
a worker or filing complaints trough legal aid agencies
such as California Rural Legal Assistance: Coachella (760)
398-7261, Fresno (800) 242-2752, Gilroy (408) 847-1438,

Assistance from the Mexican Consulates and the

Secretaria de Relaciones Exteriores

If you feel that you may need assistance understanding in
your own language your rights as a worker in the United
States or filing a complaint before the U.S. labor
authorities, you may always request assistance at any of
the 45 Consulates of México in the United States.

You may contact the Mexican Consulates in California at:
Calexico (760) 357-4132, Fresno (559) 233-9770, Los
Angeles (213) 351-6825 and 26, Oxnard (805) 984-8738,
Sacramento (800) 339-4471 and (916)441-0421, Santa Ana
(714) 835-3749, San Bernardino (909) 889-9836 and 37,
San Diego (619) 231-8414, San Francisco (415) 354-1715
and San Jose (408) 298-3414 or (408) 298-3324.

If you no longer live in the United States but you still
have a labor case pending or just recently found out that
your rights as a worker may have been violated, you may
still receive the assistance provided by the Secretaria de
Relaciones Exteriores regional offices in México.

Marysville (530) 742-5191, Modesto (209) 577-3811,
Oxnard (805) 486-1068, Salinas (831) 757-5221 or (1-
800-MIXTECO), Santa Cruz (831) 458-1089, Santa Rosa
(707) 528-9941, Watsonville (831) 724-2253.

National Administrative Offices under NAALC

If you filed a labor complaint under the basis of applicable
U.S. laws before the appropriate U.S. labor authorities and
you did not get the results you expected, you may still
file a new complaint before the National Administrative
Office of Mexico. The National Administrative Offices
were created by the United Sates, México and Canada
within their own labor ministries to implement the North
American Agreement on Labor Cooperation
(www.naalc.org). You may find additional information
at their respective web sites:

¢ Meéxico: www.stps.gob.mx

»  United States: www.dol.gov/ilab/programs/nao/
procguide.htm or call (202) 693-4900.

* Canada: www.hrsdc.ge.ca/en/Ip/spila/ialc/ppcenaale/
02Guidelines_for_filing.shtml or call (819) 953-8860.





