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Right to State Workers
Compensation Reafirmed

End of Season Preparations
and Information Resources

On October 17, 2005 the Court of Appeal of the State of
California confirmed the right of all workers to receive
workers compensation insurance regardless of their
immigration status. An employer cannot deny workers'
compensation insurance benefits to any employee because
he/she does not have work authorization. (See:
www.courtinfo.ca.gov/opinions/documents/
b180839.PDF) This is not the first time that a State Court
has decided in favor of the right of all workers to be
compensated for job related injuries or illnesses, regardless
of their immigration status.

Since March 27, 2002 when the U.S. Supreme Court ruled
in Hoffinan Plastic Compounds, Inc. V. NLRB that the
National Labor Relations Board lacked the authority to
order back pay for an undocumented worker, some
employers have invoqued the ruling to avoid compliance
with some labor laws. However, federal agencies as well
as state courts and labor agencies have made clear that in
the Hoffinan Plastics ruling the Supreme Court interpreted
only one law, the National Labor Relations Act, and does
not mean that undocumented workers do not have rights
under other U.S, labor laws.

U.S. Department of Labor Opinion:

"In Hoffinan Plastics the Supreme Court did not address
laws the Department of Labor enforces, such as the Fair
Labor Standards Act (FLSA), and the Migrant and
Seasonal Agricultural Worker Protection Act (MSPA), that
provide core protections for workers. The Department's
Wage and hour division will continue to enforce the FLSA
and MSPA without regard to whether an employee is
documented or undocumented". For more information:
www.dol.gov/esa/regs/compliance/whdfs48.htm. (1

Throughout most of California the agricultural season is
coming to an end. Many migrant families are starting
their travel arrangements to search for work in other areas
or to return to their hometowns.

This is the last issue of Voice of the Fields for the 2005
season. We will resume our monthly publication in the
Spring of 2006. However, you may still have access to
information on resources available to farm workers in
California by contacting the agencies listed in this issue
of Voice of the Fields under the following subjects:

1. General Information;

2. Employment and Training;

3. Unemployment Insurance, State Disability
Insurance (including Paid Family Leave) and
Workers Compensation;

4. Wages and Labor Conditions;
5. Immigration and Travel;

6. Housing;

7. Food Assistance;

8.

Migrant Education and Migrant Head Start;
9. Taxes and Dependents;

10. Medical Services and Health Information;
11. Reduced Rates Phone Service.

We hope this information will be useful to you.

1. General Information

* California Attorney General's Office of Immigrant
Assistance: 1-888-587-0557.

:}(Continued on page 2...)
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» The Farm Workers' Guide: 1-800-232-4842

* Information and Referral to Community
Resources: Most counties offer bilingual information
services on subjects such as housing and shelters,
employment, education, food banks, health, and other
services.

You may call these help lines in some of California's main
agricultural counties: Fresno (559) 488-3195; Imperial
(760) 352-7873; Kern 1-800-273-2275 or (661) 336-5200:
Monterey (831) 646-1458; Sacramento (916) 498-1000;
San Joaquin (209) 468-1104; Sonoma (707) 565-2108:
Stanislaus (209) 572-2255, and others.

Dial 211. In some counties you may access information
and referral services to community resources by dialing
211. It is expected that this new 211 service will be
available in most California counties by next summer.
Some counties in 32 other states already enjoy this service.

* You may also contact the offices of the Programa
Campesino offered by: California Human Development
Corporation (CHDC), Center for Employment Training
(CET), Central Valley Opportunity Center (CYOC),
Proteus, Inc. and Employers' Training Resource (ETR).
You may find the phone numbers and addresses of their
57 field offices by calling 1-800-232-4842.

*  Public Notices: Employers must post public notices
in your workplace regarding federal and state labor laws
on subjects such as: Wages, Hours and Working
Conditions; Pay Day; Workers Compensation; Rate of
Pay; Minimum Wage; Family and Medical Leave;
Pregnancy and Disability Leave; Safety and Health
Protection; Emergency Phone Numbers; Employee
Housing Act; Unemployment and Disability Insurance;
Discrimination; Sexual Harassment; Pesticide
Applications; Child Labor; and others.

2. Employment and Training

* One-Stop Career Centers: Provide you with
information on a full menu of job training, education,
employment services, unemployment insurance programs
and support services at a single neighborhood location.
You may find the location of the nearest One-Stop Career
Center (also known as California Work Net) at any

Employment Development Department (EDD) office or

at www.edd.ca.gov. You may find the nearest EDD office
by calling 1-800-326-8937 or looking under State
Government Offices in the white pages of the phone book.

¢ H-2A Agricultural Guest Workers. Every year,
labor and immigration authorities approve the admission
into the country of a certain number of foreign workers to
perform temporary or seasonal agricultural work. In 2003,
44,000 agricultural guest workers were certified under the
program known as H-2A. The admission of these
temporary guest workers is dependent on the absence
of ready, able and willing domestic workers at the
moment they are needed. Employers seeking to recruit
workers under the H-2A program must advertise the
positions available and hire domestic workers who request
such positions, in some cases even after work has already
started. The "'Fifty Percent Rule" of the H-2A program
requires that the H-2A employer must hire any qualified
and eligible U.S. worker who applies for a job until fifty
percent of the period of the work contract has elapsed.

The Employment Development Department participates
in this process by assisting agricultural employers find
domestic workers. You may find out about available jobs
advertised by H-2A employers by contacting the
Employment Development Department and asking about
current "Job Orders" under the H-2A program.

* California Training Benefits: The California
Training Benefits (CTB) program allows you, if eligible,
to receive Unemployment Insurance (UI) benefits while
you attend an approved training course or learn English.
An extension of CTB training benefits may be available
beyond your regular unemployment claim.

To be eligible for extended training benefits you must ask
for information about CTB or apply for CTB training
approval with an EDD UI office before you receive the
16th week of your regular UI benefits. If your
unemployment claim award is 16 weeks or less, you must
ask for information or apply before you receive your last
UI check.

You may ask about CTB at any EDD office or One-Stop
Career Center. To apply for CTB call EDD at 1-800-326-
8937.

* CalJOBS Employment Services: At the end of the
agricultural season, before you travel make sure to register
with the Employment Development Department's Job
Services program known as CalJOBS. You may register
with CalJOBS at any EDD office, One-Stop Career Center,




[image: image3.png]employment program for farm workers, social services
(welfare) office or by using any computer connected to
the Internet. (Internet address: www.caljobs.ca.gov.)

Remember: It is important to post a résumé. If your
résumé is on file with CalJOBS it will be possible for both,
employers and EDD staff, to review it for potential
referrals to job vacancies.

If you are already registered with CalJOBS, make sure
that your information is updated, especially if you are
planning to move or change your phone number or mailing
address.

Note: If you go to an EDD office you will need a valid
Social Security Number and proof of legal residency or
work authorization to register for EDD Job Services. If
you need assistance using the computers or understanding
the system or entering your résumé, ask any EDD or One-
Stop representative for help. You can register as a
CalJOBS user on your own.

If you are outside California or even outside the United
States and have access to any computer connected to the
Internet, you may review agricultural or other occupations
job listings through CalJOBS (www.caljobs.ca.gov.) You
may even find the information you need to get in touch
with some employers.

Note: EDD offers informational seminars on CalJOBS
conducted in Spanish. Inquire at your local EDD office.

* America Service Locator: www.servicelocator.org

*  Labor Market Information: If you wantinformation
about jobs that will be in demand in the future; jobs that
use the skills that you have now; how much does a job
pay; where to get a license certificate or job training; how
many workers are unemployed and many other labor
market subjects, the Employment Development
Department's Labor Market Information Division can help
you satisfy your informational needs. If you want to
access their services you may: 1) Go to the Employment
Development Department's field offices and talk to the
area consultants; 2) If you are a Spanish speaking
agricultural worker you may also call the help line at (916)
262-2162 (they have staff assigned to respond to your
questions); 3) Visit www.labormarketinformation.
ca.gov 4) Visit www.calmis.ca.gov or edd.ca.gov and
go to "Services for: Job Seekers' and select "Labor
Market Information".

* U.S. Department of Labor Employment Training
Administration: Employment, Job Training and
Apprenticeship Programs Information Line: (877)
872-5627 (National Contact Center)

*  Plazas Communitarias: The Community Centers
program offers on-line literacy, basic, middle and high
school education in Spanish. You may find hundreds of
Plazas Comunitarias throughout Mexico and now some
in the United States. For more information contact the
Mexican Consulates or visit www.conevyt.org.mx.

* Programa Campesino: Developed by five farm
worker service agencies throughout California, the
program offers a wide variety of activities, including:

* Training farm workers or placing them in jobs.
*  Offering community or social services or helping
farm workers find them.

* Participating in special or emergency programs
for farm workers.

The Programa Campesino is offered by: California
Human Development Corporation (CHDC), Center for
Employment Training (CET), Central Valley Opportunity
Center (CVOC), Proteus, Inc. and Employers' Training
Resource (ETR). You may find the phone numbers of
their more than 50 field offices by calling 1-800-232-4842.

3. Unemployment Insurance, Disability Insurance
(including Paid Family Leave)
and Workers Compensation

¢ Unemployment Insurance: The Employment
Development Department (EDD) offers toll free Telephone
Claim Filing for Unemployment Insurance benefits at 1-
800-300-5616.

Spanish-speaking farm workers may also call 1-800-326-
8937. You may also file electronically or find information
at: www.edd.ca.gov (go to “Top Links” and select “UI
Application” - in English or Spanish - or select the subject
“Unemployment Insurance’).

*  Special Programs for Unemployed Farm Workers:
If you have lost your job as a result of a permanent closure
or relocation of a plant or facility or are long term
unemployed or have limited opportunities for employment
in the same or similar occupation, you may be able to
qualify for special unemployment programs that allow you
to collect unemployment insurance for an extended

(Continued on page 4...)
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[image: image4.png]period while in training or learning English. You may
also be eligible to receive relocation assistance or
financial help needed to look for work in another area. If
you are over 50 you may participate in a wage insurance
program.

You may inquire at any One-Stop Career Center or EDD
office about special unemployment insurance programs
such as:

1. Transitional Adjustment Assistance- TAA Program,
2. North American Free Trade Agreement Transitional
Adjustment Assistance- NAFTA-TAA Program,

3. Alternative Trade Adjustment Assistance for Older
Workers Program (commonly referred to as a wage
insurance program for workers over the age of 50),

4. Dislocated Worker Program.

* Interstate Unemployment Insurance: You can
collect California Unemployment Insurance even if you
move out of the state. If you worked in California and
another state, you may be able to combine those wage
credits with California earnings to qualify for a claim. If
you move out of the state and feel you may be eligible for
an interstate Unemployment Claim, call EDD's Interstate
Telephone Claim and Information Service. The service
operates from 8:00 AM to 5:00 PM (Pacific Time),
Monday through Friday. In the United States you may
call them at 1-800-250-3913 (only available outside of
California).

*+ State Disability Insurance (SDI): Offers
compensation for time lost from work due to injury or
illness not arising out of the course of your employment.
It covers disabilities lasting from 8 days to one year,
including those suffered due to complications during
pregnancy or delivery.

You may request an SDI application by calling 1-800-
480-3287 or writing to Disability Insurance Branch, PO
Box 13140, Sacramento, CA 95813-3140 or by accessing
SDI’s Internet Web site at www.edd.ca.gov/diind.htm.
To apply for State Disability Insurance benefits you don’t
need to be in California or even in the United States.

*  Workers Compensation: If your injury or illness is
work related you may still file a claim for Workers
Compensation insurance even if you moved outside of
California. If you now live in Mexico and need assistance
filing a claim, you may contact the regional offices of the
Secretaria de Relaciones Exteriores or the Mexican
Consulate in the area where you worked. You may find
their addresses by calling 1-877-210-9469 (in the USA)

or 01-800-201-8542 (in Mexico).

For information about Workers' Compensation benefits
or to file a complaint or report fraud, call the State Division
of Workers Compensation Information and Assistance Line
at 1-800-736-7401 or visit www.dir.ca.gov/dwc. At this
web site you may find the addresses and phone numbers
of their 24 regional centers, among them: Bakersfield
(661) 395-2723; Fresno (559) 445-5051; Oxnard (805)
485-2533; Riverside (951) 782-4269; Sacramento (916)
263-2735; Salinas (831) 443-3060; San Jose (408) 277-
1246; Santa Rosa (707) 576-2391; and Stockton (209)
948-7759. These centers offer monthly informational
Injured Worker Workshops. You may also call the
Workers Compensation Appeals Board at (909) 383-4522.

Remember: The Court of Appeal of the State of California
confirmed recently the right of all workers to receive
workers compensation insurance regardless of their
imigration status. An employer cannot deny workers'
compensation insurance benefits to any employee because
he/she does not have work authorization. (See Page 1.)

* Paid Family Leave: There are times in the life of
every working person when they need to care for a loved
one. Maybe it's a working mother who needs more time
to bond with and care for a newborn. Maybe it's an
employee who needs to care for a parent, child, spouse, or
domestic partner who is seriously ill or unable to care for
themselves.

California's Paid Family Leave law was created for times
like these. Paid Family Leave insurance benefits are based
on past quarterly earnings and range from a minimum of
$50 to a maximum of $840 per week (for claims
commencing in 2005). For more information call 1-877-
BE-THERE or 1-877-379-3819; 1-800-563-2441 (TTY)
or visit www.edd.ca.gov and go to '"Paid Family Leave
Application'.

4. Wages and Labor Conditions

* Payment of wages at the end of your employment.
The California Labor Code requires that if you are
discharged all wages earned and unpaid at the time of
discharge are due and payable immediately. This includes
terminal vacation, overtime, compensatory time, or any
other wage payment owed to you. Discharge is defined
as any involuntary separation, including release during
probation, release of a limited appointee prior to the
scheduled end date, layoff, and dismissal for cause.
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[image: image5.png]If you voluntarily quit all wages become due and payable
no later than 72 hours thereafter, unless you gave at
least 72 hours previous notice, in which case you are
entitled to wages at the time of quitting.

If your employer does not pay you according to these rules,
his penalty will be the continuation of wages from the
due date until paid, not to exceed 30 days.

If you are discharged, you must be paid at the place of
discharge. If you quit, you must be paid at your employer's
office within the county where you performed labor.

*  You may verify the license or registration of farm
labor contractors by calling the U.S. Department of Labor
Wage and Hour Division at: (415) 848-6606.

In California, you may contact the Department of Industrial
Relations, Division of Labor Standards at www.dir.ca.gov/
dise (select subject: Farm Labor Contractor License
Verification); by phone at (415) 703-4854, (415) 703-4810
or (559) 248-1893; by fax at (415) 703-4808 or (559)
248-1895; or by mail at:

DLSE Licensing and Registration Unit,
PO Box 420603, San Francisco, CA. 94142-0603; or

- DLSE Licensing and Registration Unit 770 E. Shaw
Ave. Suite 312, Fresno, CA.93710

* If you have problems at work regarding payments,
housing and labor conditions you may call several state
and federal agencies. (Note: California law is stricter
than federal law. For example, federal minimum wage is
$5.15 but in California it is $6.75. California's overtime
and other laws are also stricter. Remember: Your
minimum pay shall be no less than $6.75 per hour even
if you are paid piece rate):

¢ If you have problems at work with wages or working
conditions you may call the California Division of
Labor Standards Enforcement: Bakersfield (661) 395-
2710; Fresno (559) 244-5340; Sacramento (916) 263-
1811; San Francisco (415) 703-5300; San Diego
(619) 220-5451; Santa Rosa (707) 576-2362 and
Stockton (209) 948-7770 or visit www.dir.ca.gov/dlse
or www.workitout.ca.gov.

* If you have a complaint about health or safety in
your workplace call Cal/OSHA: Fresno (559) 445-
5302; Los Angeles (213) 576-7451; Monrovia (626)
256-7913; San Bernardino (909) 383-4321; San

Diego (619) 767-2280; San Francisco (415) 703-
5210; Santa Rosa (707) 576-2388. For workplace
safety and health questions you may call 1-800-321-
6742 or visit www.dir.ca.gov/dosh/

* The U.S. Department of Labor (DOL) operates a
toll free information service that provides live operator
assistance and access to all DOL programs: 1-866-
487-2365 (1-866-4-USA-DOL). You may find out
about: Employment Services, Job Training, Pay and
Overtime , Family and Medical Leave, Child Labor,
Pension and Health Benefits, Health Care Portability,
Workplace Safety and Health, Workplace Injuries and
Fatalities, and other resources for all workers, as well
as special laws protecting farm workers, such as the
Migrant and Seasonal Agricultural Worker Protection
Acta and Temporary Agricultural Workers under the
H-2A program.

You may also call 1-866-487-9243 (1-866-4US-
WAGE) or visit the DOL Web site at www.dol.gov

» If you need legal counseling you may call the
California Rural Legal Assistance: Coachella 1-800-
322-2752 or (760) 398-7261, Fresno 1-800-242-2752,
Gilroy (408) 847-1438, Marysville (530) 742-5191,
Modesto 1-800-413-4567 or (209) 577-3811, Oxnard
(805) 486-1068, Salinas 1-800-677-5221 or (831) 757-
5221 or 1-800-649-8326 (1-800-MIXTECQ), Santa
Cruz (831) 458-1089, Santa Rosa (707) 528-9941,
Watsonville (831) 724-2253.

* The Employment Development Department's Job
Service Complaint Representatives and their
Outreach Workers may also help you file wage
complaints and report other farm labor law violations

(Continued on page 6...)
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[image: image6.png]in areas such as working conditions, lack of toilets or
clean water in the fields, unsafe pesticide use,
discrimination, injuries or accidents on the job, rights
of domestic workers and temporary agricultural
workers under the H-2A program, etc. You may also
call the Monitor Advocate Office at 1-866-289-8356.

» National Administrative Offices under NAALC
(www.naalc.org): If you filed alabor complaint under
the basis of applicable U.S. labor laws and you did
not get the results you expected, you may still file a
new complaint before the National Administrative
Office of Mexico or Canada. For more information:
www.stps.gob.mx; or www.hrsdc.ge.ca/en/lp/spila/
ialc/ppcnaalc/02Guidelines_for_filing.shtml; or
www.dol.gov/ilab/programs/nao/procguide or call
(202) 693-4900.

» Labor Relations: If you need information on your
rights to:

a) Be represented or not be represented by a union;

b) Meet with your employer to try to change your wages
or working conditions where no union is involved;

¢) Refuse to answer questions about your union activities;
or you have any other questions about electing a union to
represent you or about unfair labor practices, call the
California Agricultural Labor Relations Board at 1-800-
449-3699

* Discrimination in the Workplace: If you feel you
have been passed over for promotions, paid less for equal
work, or otherwise treated differently because of your race,
country of origin, age, gender, disability, etc. contact:

1. U.S. Equal Employment Opportunity Commission at
1-800-669-4000 or (408) 291-7352 or visit www.eeoc.gov;

2. California State Department of Fair Employment and
Housing at 1-800-884-1684 or visit www.dfeh.ca.gov;

3. County agencies such as Sacramento Human Rights/
Fair Housing Commission at (916) 444-6903,

5. Immigration and Travel

* Immigration: If you are planning to travel abroad it
is very important to see an immigration attorney or
immigrant assistance organization if you have pending
applications or had problems involving the police
authorities in the past. Persons in these situations may
be denied readmission to the country and/or be subjected
to the three or ten year bar from entering the United States.

3

You may need to ask for an “Advanced Parole”.
check before you travel outside the United States.

Please

In some cases receiving USCIS authorization to leave the
country does not mean that you will always be allowed to
re-enter or to adjust your status when you return.

* USCIS: Since March 1, 2003 services formerly
provided by the Immigration and Naturalization Service
(INS) transitioned into the Department of Homeland
Security (DHS) under the United States Citizenship and
Immigration Services (USCIS). The new agency has
informed the immigrant community that even though the
INS technically ceases to exist, their applications,
interviews and naturalization ceremonies will continue
unabated. The National Customer Service Call Center
will continue to be available at 1-800-375-5283, or for
the hearing impaired at 1-800-767-1833. Customers will
still be able to download forms and check the status of
their cases on-line or by phone (for cases pending
adjudication at Service Centers). The new web address
for USCIS is www.uscis.gov

+ InfoPass: This internet-based system enables you to
go on-line to schedule appointments with immigration
officials. Visit: www.uscis.gov

*» Biometric Identifiers: Since January 5, 2004,
visitors traveling on visas are photographed and have two
fingerprints taken at the Passport Control booth.

US-VISIT entry procedures are currently in place at 115
airports, 15 seaports and in the secondary inspection areas
of the 50 busiest land ports of entry.

US-VISIT exit procedures are currently in place at 12
airports and 2 seaports. Fingerprints and digital
photographs of visitors exiting the country are collected
to verify that they complied with the terms of their visas.

By the end of 2005 the United States Visitor and
Immigrant Status Indicator Technology, or US-VISIT,
entry procedures are scheduled to be used at all 165 land
border crossings. The information will be stored
indefinitely in a national data base. For more information
visit www.dhs.gov/us-visit.

*  Border Dangers: The USCIS, the Mexican Consulate
and community organizations are warning immigrants
about the dangers involved in illegal border crossing. The
death toll since 1995 reached more than 3,000 victims,
464 just in the past year.

a



[image: image7.png]Only the immigrants themselves know the needs that push
them to risk their lives, but the high death toll indicates
that many are not fully aware of the dangers.

* The consequences of presenting false documents
at official ports of entry are now very harsh. For instance,
a false claim to citizenship can result in a permanent bar
to re-enter the United States. Anybody presenting false
documents will now be "summarily deported”, which will
greatly complicate any possibility of reentering legally in
the future.

* No Amnesty: There still is not a “New Amnesty”
applicable to new groups of immigrants. If someone asks
you for money and promises to get you a visa or work
permit through any new “Amnesty” most likely that person
is trying to take advantage of you. Don’t fall prey to
unfounded rumors. In all likelihood if a new law is
enacted, it will be front page news in all media.

* If you feel you have been a victim of immigration
fraud, the California Attorney General's Office of
Immigrant Assistance may assist immigrants victimized
by fraud and other scams. You may reach their bilingual
operators at 1-888-587-0557.

*  Immigration Reform Proposals. Last month the U.S.
Senate announced that it won't consider several
immigration reform bills until nearly next year. This month
the national media reported that "The House of
Representatives appears poised to take up border
crackdown legislation in December, leaving aside the issue
of guest workers, possibly until after the 2006 midterm
elections”.

Recently proposed immigration reform bills cover a wide
range of perspectives from stopping all immigration to
granting earned legalization status. If you want
information, contact your local federal legislators or visit
www.senate.gov; www.house.gov; www.fwjustice.org;
or www.aila.org.

* Ifyouneed more information on immigration issues
you may call the following cornmunity agencies:

e Sacramento: Hispanic Resource Center (916)
451-7151; McGeorge School of Law (916) 340-6080.

* SanJose area: San Jose Community Law (Santa
Clara University) (408) 288-7030; Services
Immigrants’ Rights and Education Network (Siren)
(408) 453-3017; and 3 BIA accredited agencies:

Center for Employment Training (CET): (408) 534-
5451; Catholic Charities (408) 944-0691; and
International Rescue Committe (408) 453-3536

*  Fresno area: El Concilio Immigration Project
(559) 485-0679.

*  Bay Area, Los Angeles and the rest of California:

*  Chirla 1-888-624-4752 (Los Angeles Area);
(213) 353-1333 (in the rest of California)

*  Carecen (213) 385-7800 and (415) 824-2330.

*  Hermandad Mexicana Nacional: (818) 503-6300.

»  California Rural Legal Assistance Foundation

Immigration Information Hot Line: 1-800-477-7901

*  You may also call the immigration authorities',
(United States Citizenship and Immigration Services -
USCIS), National Customer Service Center: 1-800-375-
5283. Their bilingual operators may assist you Monday
to Friday, from 8:00 am to 6:00 pm, or you may listen to
their automated phone menu:

1. To follow up on an application or petition that you
know has already been approved or denied. Also if you
recently became a permanent resident but have questions
about your green card or status;

2. Applications or petitions already filed,;

3. If you have your application forms and are getting ready
to file;

4. Forms, information and other services.

You may also visit their Internet address at:
www.uscis.gov where you can 1. Obtain information, 2.
Download forms, 3. Check on a case, or even 4. E-file
some applications.

* If you travel to Mexico: A free brochure produced
by the "Paisano" program provides detailed information
on required travel documentation, articles that may be
imported into Mexico, permits for motor vehicles and how
to file complaints. The publication also includes tips on
highway safety and free emergency road service, as well
as information on free medical assistance, consumer
protection, federal public defenders, and more.

Before you travel you may get the brochure through the
Mexican Consulates in California in: Calexico (760) 357-
4132, Fresno (559) 233-9770, Los Angeles (213) 351-6825
and 26, Oxnard (805) 984-8738, Sacramento (800) 339-
4471 or (916) 441-0421, Santa Ana (714) 835-3749, San
Bernardino (909) 889-9836 and 37, San Diego (619) 231-

(Continued on page 8...)
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[image: image8.png]8414, San Francisco (415) 495-3966, and San Jose (408)
294-3414 or (408) 298-3324, or visit www.paisano.gob.
mx .

*  Airlines are now requiring travelers with "green cards"
to have a passport and non-U.S. residents either a passport
or "Matricula Consular." Both documents can be
processed within a day at the Mexican consulates. On
arrival to Mexico, Mexican authorities will accept either
your passport or Matricula Consular. Immigrants with
dual citizenship must show Mexican documents.

» The “Matricula Consular” is now accepted by some
U.S. banks as a valid form of identification. A bank
account may allow you to transfer funds to Mexico
automatically and economically: just give a copy of the
ATM card to your relatives in Mexico and they will be
able to withdraw funds from the account at many automatic
tellers. The usual charge for international withdrawals is
$3.00 per transaction. Also, some banks are offering dual
accounts that allow you to make a deposit in a bank office
in the United States and withdraw the money at certain
Mexican banks. They charge between $8 and $10 per
transaction.

» If you are planning on traveling to Mexico in your
own vehicle, you must obtain a temporary import permit
that will allow you to travel throughout Mexico for up to
six months. You may request a permit at the border or at
the Banjercito offices located at the Mexican Consulates
in Albuquerque, Austin, Chicago, Dallas, Houston, Los
Angeles, Phoenix, Sacramento, San Bernardino and San
Francisco. If you want to aveid the holiday crowds and
long lines at the border or consulates, request your
permit as soon as possible. You may apply for a permit
as early as six months before your departure date.

Documents required are: "green card", driver's license,
international credit card, the vehicles "pink slip" and, if
applicable, the vehicle's "exit proof" document from your
previous trip to Mexico. For more information please visit
www.paisano.gob.mx/guiahtml.php?id=208.

Warning: If you don't visit the Banjercito border offices
and obtain your vehicles "exit proof" when you come back
to the United States, you won't be able to obtain a new
temporary import permit for your next trip to México.

If you still have a temporary import permit from a previous
trip you may still obtain the "exit proof" document if you
bring the vehicle in question to any Mexican border

crossing post. Also, in California and only during some
limited time periods the Banjercito offices in Los Angeles
and San Francisco may process your vehicle's "exit proof”.

* If youneedinformation on your rights and regulations
to travel in or out of Mexico or wish to file a complaint,
you may call Mexico's Coordinadora Nacional Paisano
de la Secretarfa de Gobernacién at 1-877-210-9469 or the
Guia Paisano at 1-800-475-2393 in the United States and
Canada or 01-800-112-0584 in México or visit
www.paisano.gob.mx . You may also contact the offices
called Médulos Paisano, located at airports and ports of
entry, as well as at bus and railroad stations.

6. Housing

*  You may find information on several housing
programs by contacting the nearest County Housing
Authority or visiting the U.S. Department of Housing and
Urban Development Web site at www.hud.gov or the
Department of Agriculture’s at www.usda.gov.

* Migrant Housing: Every harvest season some 2,000
farm worker families are able to live near their place of
work in housing provided by local agencies and the
California Department of Housing and Community
Development (HCD). The program, called the Office of
Migrant Services (OMS), operates 25 Migrant Housing
Centers. Most centers start opening for occupancy in April
or May, and normally stay open for six months.

The centers are located in: Arvin, Atwater, Davis, Dixon,
Empire, Firebaugh, French Camp (2), Gilroy, Hollister,
King City, Lodi, Madera, Madison, Merced, Newell,
Parlier, Patterson, Ripley, Shafter, Watsonville, Westley,
Williams and Yuba City. (The centers located at Los Banos
and Planada are currently closed for reconstruction.)

Infant care and day care are available at most centers. For
the center's addresses, phone numbers, rates and opening
dates, call HCD at (916) 324-0695.

*  Home Buying Information: FannyMae Foundation
offers informational brochures in Spanish and 8 other
languages. You may request free guides by calling 1-800-
611-9566 or visiting www.hemebuyingguide.org/

7. Food Assistance

¢ For general information, eligibility requirements and
location of local food programs such as WIC, food stamps,
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[image: image9.png]food pantries, summer food programs or school lunch visit
www.cafoodbanks.org, www.cfpa.net or www.lacehh.
org (select People’s Guide). You may also call 1-800-
EAT-FIVE or any of the county Information and
Referral to Community Resources lines included in the
first segment of this article: "1. General Information".

*  School Meals: If you have children attending public
schools in California or in any other state, they may be
eligible for free or reduced-price meals. Contact your local
school and request an application for the school meals
program. Your child does not need a Social Security
number to receive free or reduced-price meals.

»  Food Stamps: Only half of California residents who
are eligible for the Food Stamps program enjoy its benefits.
Thanks to last year's administrative changes and the yearly
income limits review, you may now be eligible for food
stamps even if you were denied in the past. On average
each member of a family receives $73 per month. Legal
immigrants are eligible and benefits will not affect your
immigration status. For more information or to apply
contact your local welfare office or visit
www.dss.cahwnet.gov/foodstamps/

*  Women Infant and Children (WIC) is a program
for women who are pregnant, nursing or mothers of
children under five years old. The program provides free
nutritional advise, as well as coupons to buy specific foods.
Call 1-888-WIC-WORKS (1-888-942-9675).

8. Migrant Education and Migrant Head Start

Migrant Education: If you are going to enroll your
children (3 to 21 year old) in school (K-12) in another
state, get in touch with the local Migrant Education
Program to ensure your children may enjoy services and
benefits they have the right to, such as educational
assistance, social services, health services and others.

For assistance or more information call the national
information line: 1-800-234-8848. When you call you
will be connected with the local Migrant Education
Program in your area. The program serves eligible migrant
families working in agriculture, fishing or the timber
industry. Services include emergency medical and dental,
educational assistance, social services, parent education
and more.

If you travel to Mexico ask at your children's school if
they participate in the Binational Program that assists the
transference of students between Mexico and the United

States. The Binational Program is not a nationwide
program, it exists only in some states.

California and Michoacan are now offering the Binational
Support Teachers Program that offers educational services
in English and Spanish to California's migrant children
while they visit the Mexican state of Michoacan.

Migrant Head Start: If your children are 0 to 5 years
old ask about Migrant Head Start and Early Head Start.

9. Taxes and Dependents

* W2 If you are planning to move, make sure your
employer has your correct mailing address to avoid
possible delays. Your employer cannot give you your W2
form before January 1, 2006. However, he/she must
provide it no later than January 31, 2006.

* ITIN: If you are visiting relatives eligible to be
included as your dependents in your income tax return
but they do not have a Social Security number, it may be
convenient to use the opportunity to gather the
documentation needed to apply for an Individual Taxpayer
Identification Number (ITIN). This code will allow you
to include eligible dependents in your income tax return,
even if they do not have a Social Security number.

The new application procedures indicate that you must:
¢ Use the most current W-7/W-7SP application form
(revised on December 17,2003)

* Attach an original valid U.S. Income Tax Return.

* Supply original proof of identity documents or certified
copies. There are now only 13 acceptable documents.
* Mail form W-7/W-7SP, proof of identity documents and
income tax return to: IRS, Philadelphia Service Center,
ITIN Unit, P.O. Box 447, Bersalem, PA 19020.
(Caution: Do not use the mailing address in the
instructions in your tax return).

You can apply for an ITIN at any IRS Taxpayer Assistance
Center in the United States and most IRS offices abroad

If you need information on how to apply for an ITIN you
may call 1-800-829-1040 or visit www.irs.gov.
International applicants may call (215) 516-2000 (not a
toll free number) for assistance. This number is not
available for residents of the United States.

Keep in mind that the Internal Revenue Service conducts
an overseas taxpayer assistance program during the tax-
(Continued on page 10...)
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The California Crop Weather Report is prepared weekly by the USDA and CDFA. If you want updated information visit www.nass.usda.gov/
weather/cpcurr/ca-crop-weather or call the Farmworkers Guide at 1-800-232-4842. If you need employment information, please contact
your local Employment Development Department office. You may find their phone numbers and addresses by calling 1-800-326-8937.
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FRUIT AND NUT CROPS: The raisin grape harvesting was almost complete; many growers continued to take down\
terraces, level the drives between rows, and irrigate. Table grape harvesting began to wind down. Wine grape harvesting
continued in coastal areas. Post harvest irrigation and fertilizer applications were made to vineyards and orchards. Deciduous
tree pruning was in full swing, and herbicides were applied. Harvesting of apples, figs, kiwifruit, Asian pears, persimmons,
and pomegranates was ongoing. Fall strawberries continued to be sold at roadside stands. New blueberry fields were
planted in the San Joaquin Valley. Some planting was underway in coastal areas. Fungus control and irrigation continued
in several citrus groves. Harvesting of a few late Valencia oranges continued. The navel orange harvest was underway.
Labor issues have slowed the harvest volume. Satsuma mandarin harvest continued. Tangerines were harvested in a few
locations. The olive harvest was ongoing. A small amount of late variety almond and walnuts continued to be harvested.
Fall pruning and shredding began in nut orchards. Some trees were being removed.

VEGETABLE CROPS: Winter cole, legumes, lettuce, and spinach crop plantings were winding down. Broccoli was
transplanted in Stanislaus County. Spraying was ongoing. Fresh market tomato harvest was nearing completion in the
San Joaquin Valley. The lima bean harvest was completed and green bean harvest was in its beginning stages. Fall
melons and baby leaf spring mix were harvested in the Imperial Valley. Asian vegetables, basil, broccoli, cauliflower,
cucumbers, daikon, eggplant, head lettuce, onions, parsley, radicchio, sweet corn, and fall squash continued to be
harvested.

FIELD CROPS: Field preparations were ongoing for fall planting of wheat, barley, and oat crops. Rice harvest was
nearly complete with initial report on yields lower than last year. Cotton harvest was nearing completion and plow down
continued. Some cotton operations were considering a second pick to boost yields. Field corn harvest continued to wind
down, and harvested fields were disced. The sugar beet harvest continued in the San Joaquin Valley while planting in the
Imperial Valley was almost complete. Many alfalfa fields continued to be cut, windrowed, raked, and baled, while other
fields were irrigated. Alfalfa was also being green chopped, and new fields of alfalfa hay and winter forage were being
\prepared for planting. Some small grain fields were planted. Sudan hay was harvested. Dry bean harvest continued.

filing season (January through mid-June). To find out if
IRS personnel will be in your area, please contact the
consular section at the nearest United States Embassy or
Consulate.

» Instituto Mexicano del Seguro Social (If you want
information on how to provide medical insurance for your
family in México while you reside in the United States):
1-800-626-2076.

10. Medical Services and Health Information

11. Universal Lifeline Telephone Service

For health information and referrals to local health
providers, including Healthy Families, you may call:

*  SuFamilia National Hispanic Family Health Helpline:
1-866-783-2645 (1-866-SU-FAMILIA).

* National Center for Farm Worker Health Resource
Center, Call for Health: 1-800-377-9968.

» National Hispanic Resources Line: 1-800-473-3003

e California Primary Care Association (Information on
Clinics): 1-888-895-0808

* Rx Help for Californians: 1-877-777-7815

¢+ Centers for Disease Control (Information on
Immunizations and other topics): 1-800-232-0233

The Universal Lifeline Telephone Service program -
sponsored by the California Public Utilities Commission-
offers local home telephone service from the telephone
company of your choice at half the cost of basic local
rates (from $2.85 to $5.34 per month, depending on the
type of service you choose, plus applicable taxes, fees and
surcharges).

The subscriber must be the head of household and have
the following annual income: $20,600 or less (for
households with 1 or 2 members); $23,700 or less (3
members); $28,400 or less (4 members) - additional
household member: $4,900 or less.

Call 1-866-272-0350 (Spanish) or 1-866-272-0349 (1-
866-272-0358 TTY) weekdays between 8 a.m. and 6 p.m.
and a representative will help you through the easy and
confidential enrollment process. (3





